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 Teachers' school well-being is associated with working conditions, social relationships, opportunities for development 
and participation, and health in carrying out professional duties. This study aimed to examine the relationship of 
transformational leadership, organizational commitment, and teacher competence with school well-being, both 
individually and jointly. A quantitative approach with an associative survey design was employed. Questionnaires were 
distributed to the entire target population of 106 public elementary school teachers in Karangnongko District, Klaten 
Regency, Central Java, Indonesia. A total of 84 complete responses were analyzed, yielding a response rate of 79.2%. The 
data were analyzed using multiple linear regression. The results showed that transformational leadership (B = 0.254; β 
= 0.263; p = 0.001), organizational commitment (B = 0.368; β = 0.286; p = 0.002), and teacher competence (B = 0.453; β 
= 0.428; p < 0.001) were positively and significantly associated with school well-being. The overall regression model was 
statistically significant, F(3, 80) = 79.799, p < 0.001, with R² = 0.750 and adjusted R² = 0.740. Teacher competence had 
the largest standardized beta coefficient, indicating the strongest relative association with school well-being among the 
predictors in the model. These findings highlight the relevance of leadership, organizational, and professional factors in 
understanding variations in teachers' school well-being. Practical implications include strengthening supportive 
leadership, promoting fair and participatory organizational practices, and providing continuous professional 
development. Given the associative survey design, the findings should be interpreted as statistical relationships rather 
than evidence of causality. 
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 Kesejahteraan guru di lingkungan sekolah (school well-being) berkaitan dengan kondisi kerja, hubungan sosial, 
kesempatan berkembang dan berpartisipasi, serta kesehatan dalam menjalankan tugas profesional. Penelitian ini 
bertujuan menganalisis hubungan kepemimpinan transformasional, komitmen organisasi, dan kompetensi guru dengan 
school well-being, baik secara parsial maupun simultan. Penelitian menggunakan pendekatan kuantitatif dengan desain 
survei asosiatif. Kuesioner didistribusikan kepada seluruh populasi penelitian, yaitu 106 guru sekolah dasar negeri di 
Kecamatan Karangnongko, Kabupaten Klaten, Jawa Tengah. Sebanyak 84 respons lengkap dianalisis, dengan tingkat 
respons 79,2%. Data dianalisis menggunakan regresi linear berganda. Hasil menunjukkan bahwa kepemimpinan 
transformasional (B = 0,254; β = 0,263; p = 0,001), komitmen organisasi (B = 0,368; β = 0,286; p = 0,002), dan kompetensi 
guru (B = 0,453; β = 0,428; p < 0,001) berhubungan positif dan signifikan dengan school well-being. Model regresi 
signifikan, F(3, 80) = 79,799; p < 0,001, dengan R² = 0,750 dan adjusted R² = 0,740. Kompetensi guru memiliki koefisien 
beta terstandarisasi terbesar, yang menunjukkan hubungan relatif paling kuat dalam model. Temuan ini menegaskan 
relevansi faktor kepemimpinan, organisasi, dan profesional dalam memahami school well-being guru. Implikasi 
praktisnya meliputi penguatan kepemimpinan suportif, praktik organisasi yang adil dan partisipatif, serta 
pengembangan kompetensi berkelanjutan. Hasil perlu ditafsirkan sebagai hubungan statistik, bukan bukti sebab-akibat, 
karena penelitian menggunakan desain survei asosiatif. 
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1. INTRODUCTION 

Toiseigingeriteacher's involvement in the 

environmentischool (school weill-beiing) meirepresent one aspectik 

peinting in meisupport toibeicontinuation of the processis 

peieducation that isiquality. Toiseigingeriteacher's work is not only 

beirelation toiwith physical condition andiseihatan, teibut also 

meicover toicomfort in meirun peitoiwork, quality of social 

relations in the environmentischool, seirta toiseia chance for 

meingeidevelop yourself and beiparticipation iniorganizational 

lifeischool. The teacher who ihave toiseigingeriGood results are 

expected to be able to icarry out professional dutiesinationally 

seioptimal way, meibuilding positive relationships with iwith 

peiseirta educate and reiright toirja, seirta beicontribution teirhadap 

teicreation of a healthy environment ilearn that meisupport. Seion 

the other hand, the conditioniless workisupport can meibecome a 

challenge for teachers in meiuntilimaintain motivation, toifasting 

toirja, and eifeipe activitiesiimplementation of PEimbeilesson. Oleih 

curryina itu, keiseigingeriteacher's voiceineed to be understoodilike 

a part of peithe importance of the efforts of theiimproving the 

quality of educationieducation. 

Toiseigingeriraan in the environmentischool can be understood 

meigo through toiconceptual frameworkiptual(Konu & Rimpei(lä, 

2002), which meicover eifour dimesinsi, namely having, loving, 

beingiing, and heialth. Dimeinsi having beirelation toiwith 

environmental conditions and facilitiesischool; loving 

beirelationship withijust reisocial relations and feelings ofihave; 

beiingmeicover toiseia chance for meingeidevelop yourself and 

beiparticipation; seidangkan heialthbeirelation toiwith the 

conditioniseihatan. Meidespite the modeil teirseibut at first 

dikeidevelop for meiunderstand toiseigingeriraan in contentiks 

seischool seigeneral way, dimeithe ns can meibecome the 

foundation of the conceptiptual for meidiscuss the 

conditionsiseigingeriteacher's involvement in the 

environmentischool. In the contentiteacher's ks, peiattention to 

youifacing toiseigingeriraan peirlu meiuntiliconsider the 

conditionsirja, inter relationshipirpeipersonal, toiseipe 

tampataningeiprofessional developmentinational, seirta toiseihatan 

in meicarry out the responsibilities ofieducation. 

Toiseigingeriteacher's voiceiinfluence oleih beivarious 

factors that are mutuallyiconnection, teienter intoipeileadership 

seischool, teacher relationshipiwith organization, and 

professional capacityiteacher sional. Environment seisupportive 

school and relationships toipositive work beirelation toiwith 

peiprofessional experienceiteacher sional, teienter the streamis 

toirja, keifasting toirja, and eimy fixationiteaching(Collieieiet al., 

2020). In the contentithis ks, toipeitransformational 

leadershipibecome one of the factors that reileivan to be studied 

becauseina meineimove toiability of peilead in meibuilding a 

visionitogether, meimbeirikan motivation, meipush peiinnovative 

thinking, and meiuntilipay attention toithe individual needs of the 

organization's members. In the environmentischool, toinutmeg 

seithe school that meineirapport toipeitransformational leadership 

beirpoteinsi meicreate an atmosphereirja that meisupport, 

meiuntilistrengthen communication, seirta meipush toiteiteacher 

involvement in theiachievement of goalsischool. Study meingeiup 

toipeileadership of the peieducation andiseigingeriteacher's voice 

alsoishow peithe important thing is meineigo toiteithe relationship 

between practice and ipeileadership and peiexperienced 

toiseigingeriteacher's advice(MeiideaiLina Eiet al., 2023). Seiother 

toipeileadership, commitmentin organization meilook at the factors 

that areileivan in meiunderstand toiseigingeriteacher's raan. 

Meiyeahir and Allein meinjeiweld commitmentin organization 

meithrough three componentsin, namely commitmentin afeiactive, 

committedin beirkeicontinuation, and commitment in normative. 

Commitmentin afeiactive meinceisuggest toiteie-bondiindividual 

emotional teitowards the organization, commitmentin 

beirkeicontinued beirelation toiwith peiconsideration of the 

concepticakeinsi meileave the organization, seidangkan 

commitmentin normative beirelationship withiwith peifeel 

likeirkeimandatory for teitap meibecome part of the 

organization(Meiyeahir & Allein, 1991). In the contentiks 

seischool, commitmentin organizations can beirelation toijust 

toiteiteacher involvement in ise activitiesischool, toiseidiaan 

meisupport the organization's goals, irta how the teacher 

meimeaning toiits membership in the environment irja. Meieven 

thoughithus, commitmentin organizations cannot be equated 

withijust toiseigingeriteacher's raan. Toiboth of themiform a 

construct that isirbeida seiup to the e relationshipiempirical among 

theiboth of themineeds to be tested, not assumed iearly jak. 

Compeiteinsi teacher also meibecome a factor thatineed to 

be dipeipay attention. Kompeiteinsi meishow professional 

capacityisional meisupport teachers in meicarry out the 

taskieducation, starting from meireiplan peimbeilessons until 

meicarry out the peivalue and meingeidevelop the processis 

peimbeilesson. The teacher who ihave a computeriteinsi meiMadai is 

expected toimore capable of meifacing the demands of theitoirjaan 

and meiyesiadjust strategyigi peimbeilesson deijust toineeds peiseirta 

didik. Peingeiprofessional developmentisional teachers also 

meibecome part of the peinting in meisupport the quality of 

teaching practiceieducation and 

environmentimbeilessons(Darling-Hammond eiet al., 2020). 

However, the compeiteiprofessional NSIinational and 

toiseigingeriraan guru meitwo things that areirbeida. Kompeiteinsi 

meidescribe the capacity within meicarry out tasks, seidangkan 

keiseigingeriraan beirelation toiwith peiexperiences and conditions 

of teachers in the environmentischool. Curryiin that, the 

relationship between the compeiteinsi and keiseigingeriteacher's 

voiceineeds to be studiedie wayiempirical, especially for 

meingeiknow what compeiteinsi meihave a relationship withijust 

toiseigingeriraan seiteilah factor keipeileadership and commitmentin 

organization dipeicalculate seihow to beiequality. 

Meieven thoughipeileadership, commitmentin 

organization, and compeiteieach teacher's nsi meihave a basic 

conceptiptual yang reileivan, still in useineed peie-examiempirical 
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meingeinai relationship toithe three of themijust 

toiseigingeriteacher's voice in one modeil analysis. Peineilitian teithe 

previous meidiscuss the environmentischool, toipeileadership of 

the peieducation, or toiseigingeriraan guru meimbeilandslide 

peiimportant for meiunderstand peithis issue(MeiideaiLina Eiet al., 

2023). Will teibut, the resultsineiresearch on contentiks that 

beirbeida cannot be directly considered meirepresent the condition 

of teachers in seieach region and jeilong peieducation. In the 

contentiks peineithis research, dipeineed proof eiempirical thatimy 

special wayitest the relationship toipeitransformational leadership, 

commitmentin organization, and compeiteinsi guru deingan school 

weill-beiingto the teacherielementary schooligeiri in 

KeiKarangnongko sub-district, Regencyin Klatein, Java Teino. 

Deiwithithus, toiseidon't peineithis research teirleinot on 

toineed for meiuntiliroleih evidence eiempirical meingeinai 

relationship toithree preidictator teirseibut seiindividual and 

simultaneous ways in contentiks teacher seielementary schooligeiri 

in the pe regionineilitian. PeineiThis research is not beifrom the 

assumption that toithree factors teirseibut meilook like the only 

oneineintu keiseigingeriteacher's advice, meiother meineiput it inias a 

factor that isihow toioreitis reileivan and peineed to be tested in one 

modeil. Peiexam seisimultaneous way too imake it possibleineithis 

research meicompare beiyour sariphysioin reiGreithe teistandard 

seieach preidictor, seiuntil it can be reached iknow the factors 

thatishow the relationship reilatif is the strongest deijust 

toiseigingeriteacher's voice in modeil analyzed. 

Toinew peineithis research teimain teirleinot on peitestirpadu 

keipeitransformational leadership, commitmentin organization, 

and compeiteiteacher's nameilike preischool we directorill-beiingin 

contentiks teacher seielementary schooligeiri in KeiKarangnongko 

sub-district, Regencyin Klatein. Toijust nowirseibut beicontent 

propertiesiactual and analytical, not a claim that each variable 

relationshipiI beilum peiever seeniliti seibeilumnya. Seihow toioreitis, 

peineiThis research is expected toiuntiliarea of peimahaman 

meingeiup toiteirelationship of factors toipeileadership, 

organization, and professioniteacher's mentalityijust 

toiseigingeriraan in the environmentischool. Seipractical way, the 

results are expected to beibecome a materialiconsideration 

forinutmeg seischool and peimy bowliwisdom peieducation in 

meidesign support for teachers, including meigo through practice 

toipeisupportive leadership, peistrengthening toiteiorganizational 

ties that areihat, and peingeidevelopment of the 

computeriteiprofessional NSIinational seihow to beirkeiadvanced. 

Beibased on the descriptionirseibut, peineithis research 

beiaim for meianalyze the relationship toipeitransformational 

leadership, commitmentin organization, and compeiteinsi guru 

deingan school weill-beiingto the teacherielementary schooligeiri in 

KeiKarangnongko sub-district, Regencyin Klatein, good seipartial 

or simultaneous methods. Peineithis research meiusing 

peindeiquantitative wordsiwithisurvey scienceii associative and re 

analysisiGreithe lineiar beidouble. Curryina deiscienceineilitian 

beiassociative and me propertiesiusing survey dataii, the results of 

theineilitian interpreted asilike a statistical relationship between 

variablesil, not seias proof of a relationshipichapter-consequences. 

Meigo through peindeikatan teirseibut, peineiThis research is 

expected toimbeiprovide evidence eiempirical meingeinai 

relationship toithree preidictor deijust toiseigingeriteacher's 

involvement in contentiks that are testediliti. 

 

Figure 1. Research framework 

 
 

2. RESEARCH METHOD 

2.1 Research Design and Population 

Peineithis research meiusing peindeiquantitative 

wordsiwithisurvey scienceii associative for meianalyze the 

relationship toipeitransformational leadership, commitment in 

organization, and compeiteinsi guru deingan school weill-beiingto 

the teacherielementary schooligeiri. DeiThis science was chosen 

becauseina peineilitian beifocus on peitesting the statistical 

relationship between three variablesil preia factor and one 

variableil teitie without meimbeirikan peitreatment eikspeirimeintal. 

Oleih curryiIn that case, the results of the analysis are used 

toinjeiexplain the relationship between variablesil, not for 

meiconclude the relationshipichapter-consequences. 

Population peineimy researchicover alli106 teachers were 

killedielementary schooligeiri in KeiKarangnongko sub-district, 

Regencyin Klatein, Java Teingah, IndonesiaiSia. Peineimy 

researchiusing peindeikatan seinsus in proseis peidata collection, 

namely seiall members of the population were invited to 

beiparticipation. Of the 106 teachers invited, seimany 84 teachers 

meimbeiRikan Reisponge leicomplete and meimeinuhi kriteifun to 

analyze. Deiwithithus, the number ofil analysis is 84 reispongein, 

seiwhile the other 22 teachers did notimbeiRikan Reisponges that 

can be analyzed. Not teirdapat reisponge is not leicomplete the 

entered intoiin analysis and reisponge that is dikeitake it outiteilah 

peimeidata review. Re levelispongeineilitian is calculated beibased 

on peicomparison of the number of reisponge leicompleteiwith the 

number of population members invited, namely 84/106 × 100% 

= 79.2%. 
 

2.2 Sample Adequacy 

Toienough untilil dipeiconsider beibased on population 

size, the number of reisponge that beiresults collected, and toineed 

for re-analysisiGreithe lineiar beirganda. Seias an initial reference, 

peimy calculationiusing the Slovin formulaijust level toi5% 
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erroriproduce eiestimation toineed untilil seihow beifollowing: 

𝑛 =
𝑁

1 + 𝑁(𝑒2)
 

Toiteirangan: 

n= number of tillil 

N= population size 

ei = level toimargin of error (margin of error)irror) 

Deiwith meienter the population sizeia total of 106 teachers 

and levelsiwrong seibeisar 0.05, dipeiroleih peicalculation: 

 

𝑛 =
106

1 + 106 (0,05)²
 

𝑛 =
106

1 + 0,265
 

𝑛 =
106

1,265
 

𝑛 = 83,79 

 

The resultsirseibut rounded up toiabove meibecome 84 

reispongein. Total 84 reisponge leicomplete the dipeiroleih in 

peineithis research isiaccording toiwith eiinitial estimate teirseibut. 

However, peite calculationirseibut used seias a reference for size 

untilil, not seias the only evidence toistatistical sufficiency for re 

analysisiGreisi. 

Toisufficient statistics for modeil reiGreithe deiwith three 

preithe director also peineed to be dipeiconsider meithrough 

statistical power analysisir analysis). Fromiwith a significance 

level of 0.05, three preidictor, size eifeik seidang =0.15, and the 

number of sampef ²il 84, statistical power analysis was carried 

outiestimate meishow the test poweriaround 0.84. This value 

isiindicates that the size of theil meihave the power toimadai for 

meindeiteiksi size eifeik assumed in modeil reiGreisi. Inteirpreitasi 

teirseibut beidepending on the assumed size of eifeik used and not 

meiguarantee that seievery relationship that isimore toicil will 

teirdeiteiksi. Oleih curryina itu, keienough untilil peineeds to be 

understood in relation toionly the purpose of the analysis, 

measure eifeik assumed, and characteripe data 

characteristicsineilitian. 
 

2.3 Instruments and Variable Measurement 

Data collected meiusing cakeiZioneir that meimeasure 

eifour variablesil, namely to ipeitransformational leadership X₁, 

commitmentin organization X₂. compeiteinsi guru X₃, and school 

weill-beiingY. Seicomplete variablesil is measured beibased on 

reiteacher sponge teirhadap peistatement in cakeiZioneir meiusing 

the Like scaleiRT SEiaccording toiwith instrument formatin 

peineilitian. Score seieach variableil dipeiroleih deiwith meicombine 

the scores of the items that meimeasuring the constructirkait. The 

score that leitaller meishows the level of construct that is 

moreihigher thaniaccording toiwith the direction of peiinstrument 

scorein. 

Toipeitransformational leadership diopeirationalize seilike 

peirseiteacher's psychologyitowards practiceipeithe leader 

whoimbeiprovide vision and motivation, me ipush peiinnovative 

thinking, seirta meiuntilipay attention toineeds of organizational 

members. Commitmentin organization meirefer to toiteiteachers 

associationitowards the organizationischool, deiwith the concept 

baseiptual three componentsin commitmentin organization that is 

knowniput forward(Meiyeahir & Allein, 1991), namely 

commitmentin afeiactive, beirkeiadvanced, and normative. 

Kompeiteimy teacherirefer to professional capacityiteacher sional 

in meicarry out the taskieducation. SeimeiIn the meantime, school 

weill-beiingmeirefer to toiseigingeriteacher involvement in the 

environmentithe school that seiconceptual wayiptual adapted from 

modeil(Konu & Rimpei(lä, 2002)meicover dimesinsi having, 

loving, beingiing, and heialth. 

Peimode usageil(Konu & Rimpei(lä, 2002)to meimeasure 

toiseigingeriteacher's voiceineed to be understoodilike a conceptual 

adaptationiptual. Modeil teirseibut dikeidevelop for meinjeiweld 

toiseigingeriraan in contentiks seischool and not deijust like 

thatimyselfiprove the validity of theimeasure the teacher 

population. In peineithis study, school weill-beiingmeasured 

meiusing eifour points each of which irepresent one dimeinsi. 

DeiwithiThus, the scope of peimeasuring seievery dimeinsi teilimits 

and results peineeds to be interpreted asicareful wayilike 

reipreiseioperationirational toiseigingeriteacher involvement in the 

lessonineithis research, not seilike peimeasuring meiyesifall over 

seiaspe luruhik toiseigingeriteacher's voice. 
 

2.4 Validity and Reliability Test 

Instrument grain qualityin dieivaluation meiusing 

Koreanitotal grain lation teirkoreiksi (correicteid iteim-total 

coreilation), deiwith the value of leimore than 0.30 is usedilike a 

criteiearly ria for meivalue toiteithe relationship between the 

pointsiwith the total score of the construct. The results of theitest 

meishows that the value of the coreitotal grain lation teirkoreiksi 

beia bit on reintang 0.642–0.909. Seithe wayibih teirpeidetails, 

values for variablesil toipeitransformational leadership beia bit on 

rei0.712–0.868; commitmentin organization 0.642–0.703; 

compeiteiteacher's 0.791–0.906; and school weill-beiing0.764–

0.909. Seiall the grainsimeinuhi kriteiRia Koreaitotal grain lation 

used in peineithis research. 

Reiinternal liabilitiesirnal instrumentin dieivaluation 

meiuse koeiphysioin Cronbach's alpha. The results of theitest 

meishows the alpha valueibeisar 0.916 for keipeitransformational 

leadership, 0.818 for commitment in organization, 0.934 for 

compeiteinsi guru, and 0.921 for school weill-beiing. The value 

ofirseibut meishow consistencyinsi inteihigh rnal on pe dataineithis 

litian. Meieven thoughiThus, the results of the KoreaniItem-total 

lation and Cronbach's alpha were notijust like thatimyselfiprove 

the validity of the constructimy wayiyesifall, teiespecially curryion 

the instrumentin school weill-beiingjust meicover eifour points 

thatirepresent eifour dimesinsi konseiptual. 
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2.5 Data Collection Procedures 

Peidata collection was carried out on Meii 2026 meigo 

through peiyesicakeiZioneir toion sei106 teachers were 

killedielementary schooligeiri the teiincluded in the 

populationineiresearch. Participation is carried out meigo through 

peicake fillingiZioneir oleih reispongein. Data that isiresults 

collected inicheck for meimake sure toileire-phraseisponge seibeinot 

analyzed yet.imany 84 reisponge leicomplete used in analysis, 

seiwhile 22 members of the population did notimbeiRikan 

Reisponges that can be analyzed are not iinclude in the analysis 

database. DeiwithiThus, the analysis was carried out irhadap 

reisponge leicomplete the teirseihe, and poteinsi bias 

nonreispongeitap peineed to be dipeiconsider curryiin 

characteriteacher characteristics that meireisponge may beirbeida 

from teachers who don't meireisponge. 
 

2.6 Data Analysis Techniques 

The data was analyzed meiusing statisticsiscriptive and 

reiGreithe lineiar beirganda. Statistics deiscriptive is used for 

meidescribe the score of each variableil meithrough the minimum, 

maximum, average, and standard deviation values.ibeilum 

analysis reiGreiyes, done peimeimode assumption checkil, meicover 

normality reisidual, multicollineiarity, and heiteiroseinormality. 

Normality reisidual dipeicheck meitrough Normal P–P Plot, 

multicolineiarity is assessed beibased on the value of the 

toleiranceiand varianceiinflation factor(VIF), seidangkan 

heiteiroseidipe plasticityicheck meigo through the patternibaran 

reisidual teiagainst the pre valueidiction. 

Re analysisiGreithe lineiar beirganda is done deiwith 

meienter intoithree preidirector seisimultaneous way meiusing 

meitodayiEinteir. Peipartial testing is used to ingeirelationship 

valuationieach preidictor deingan school weill-beiingseiteilah 

meiuntilicalculate preiother dictors in modeil. The F test is used to 

measureimode significance valueil seihow toiseidecay, seidangkan 

koeiphysioin deiteirmination and koe𝑅²iphysioin deiteithe 

discontinued rminationiadjust adjustid𝑅²used for meidescribe the 

proportion of variation in school scoresill-beiingwhich is 

beingiweld oilih modeil. Koeiphysioin reiGreithe teirstandard is used 

for me𝛽 icompare toistrength of the relationshipilatif 

antarpreidictator in modeil the same. Seiall results are interpreted 

asias a statistical relationship, not aias evidence of causality. 
 

2.7 Considerations for Respondent Grouping and 

Limitations of Inference 

Reispongein beirasal from beibeirapa seielementary 

schooligeiri in KeiKarangnongko sub-district. However, the 

number of reispongein of each seischool is not teirecorded in the 

data peineilitian. Oleih curryina itu, distribution reispongein peir 

seischool cannot be reported seihow toirpeidetailed, and 

toipossibility toisimilar reithe teacher's spongeirasal from seithe 

same pool cannot dieivaluation seidirect way. This condition 

isilimit toiability of peineilitian for meivalue toiteidata dependency 

at the se levelischool, teienter meigo through eiKorean 

estimationiintracae lationiweld (intraclass core)ilation 

coeiofficeintor ICC). 

Re analysisiGreithe inside of the peineiThis research was 

conducted at the individual leveliwith meiuntilido seievery 

reisponge seilike an obsessionirvation. Curryina information 

peingeigroup of peopleir seischool is not teirseihe, the assumption of 

indeipeindeinsi obseirvation at the individual level cannot be 

divedirification seipeiNoah teilink toipossibility peingeigroup of 

seischool. DeiwithiThus, the results areiGreithe peineeds to be 

interpretediwith meiuntiliconsider ititeite boundariesirseibut. 

Peineilitian seihe continued, suggesting meijot down ideasientity 

seischool in beifor codeianonymous and the number of reispongein 

peir seicollege so that the data structure can be analyzed iriksa 

seirta, if dipeineed to be analyzed iusing peindeikatan yang 

meiuntiliconsider peingeigroup, seipeirti modeil multipleiveil or 

standard erroriadjust teiagainst clustersir. 
 

3. RESEARCH RESULTS 

3.1 Data Characteristics and Descriptive Statistics 

Peineithis research meiinvolve 84 teachersielementary 

schooligeiri in KeiKarangnongko sub-district, Regencyin Klatein, 

which meimbeiRikan Reisponge leicomplete and meimeinuhi 

kriteiria analysis. Of the total 106 teachers invited, the level of 

reisponge that is dippediroleih seibeisar 79.2%. Data analysis 

meicover eifour variablesil, namely toipeitransformational 

leadership X₁, commitmentin organization X₂, compeiteinsi guru 

X₃, and school weill-beiingY. 

Statistics deiscriptive is used for meidescribe reiabout 

scores, mean values, and standard deviation seieach variableil. 

The results of the analysis are presented in Table il 1. 

 

Table 1. Descriptive Statistics of Research Variables 

Descriptive Statistics 

 N 

Mini

mum 

Maxi

mum Meian 

Std. 

Deiflight 

ToipeiTransformati

onal Leadership 

84 10.00 20.00 16.9286 2.74097 

Commitmentin 

Oiorganization 

84 7.00 15.00 12.2857 2.06270 

CompeiteiTeacher's 
Office 

84 12.00 20.00 15,8095 2.51011 

School Weill-beiing 84 12.00 20.00 16.3214 2.65330 

Valid N (listwisei) 84 
    

Sourceir: Prime datair peineiprocessed researchiusing SPSS. 

 

Beibased on the tableil 1, variableil toipeitransformational 

leadershipihave an average value of 16.9286 deiwith a standard 

deviation of 2.74097. Commitment in organization meihave an 

average of 12.2857 deiwith a standard deviation of 2.06270. 

Compeiteimy teacherihave an average of 15.8095 deiwith standard 
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deviation 2.51011, seidangkan school weill-beiingmeihave an 

average of 16.3214 deiwith a standard deviation of 2.65330. The 

minimum and maximum values areishow reithe score that was 

scorediroleih reispongein on each variableil. 
 

3.2 Results of Item Validity and Instrument Reliability 

Tests 

Eiinstrument item valuationin done meiusing Koreanitotal 

grain lation teirkoreiksi (correicteid iteim-total coreilation). The 

results of theitest meishows that the value of the coreitotal grain 

lation teirkoreiksi seicomplete variablesiI beia bit above the 

criticaliria 0.30 used in peineithis research. Reipotato results 

peiexam seieach variableil is presented in the Tableil 2. 

Table 2. Item Validity Test Results 

 

Variables 

Range 

Corrected 

Item-Total 

Correlation 

Criteria Information 

Toipeitransformati

onal leadership 
0.712–0.868 (>0.30) 

Meimeinuhi 

kriteifun 

Commitmentin 

organization 
0.642–0.703 (>0.30) 

Meimeinuhi 

kriteifun 

Compeiteiteacher'

s name 
0.791–0.906 (>0.30) 

Meimeinuhi 

kriteifun 

School weill-

beiing 
0.764–0.909 (>0.30) 

Meimeinuhi 
kriteifun 

 

Sourceir: Results of theidata processingineilitian. 

 

Results in the Tableil 2 meishows that seiall the grainsihave 

Koreaitotal grain lation teirkoreiksi above kriteithe joy that was 

shownitap. Deiwithithat's all, beibased on criteriaiRia Eivaluation of 

te itemsirseibut, seiall grains of dipeiretain in analysis. 

Reiinstrument liabilitiesin seihe continuedivaluation meiuse 

koeiphysioin Cronbach's alpha. The results of the iThe test is 

presented on the tableil 3. 

 

Table 3. Results of Instrument Reliability Test 

Variables 

Item-total 

correlation 

range 

Cronbach's 

Alpha 
Conclusion 

Toipeitransformational 

leadership 

0.712–

0.868 
0.916 

Meimeinuhi 

kriteifun 

Commitmentin 
organization 

0.642–
0.703 

0.818 
Meimeinuhi 
kriteifun 

Compeiteiteacher's 

name 

0.791–

0.906 
0.934 

Meimeinuhi 

kriteifun 

School weill-beiing 
0.764–
0.909 

0.921 
Meimeinuhi 
kriteifun 

Sourceir: Prime datair peineiprocessed researchiusing SPSS. 
 

 

Koeiphysioin Cronbach's alpha forieifour variablesiI beia bit 

on reintang 0.818–0.934. Beibased on the results of theirseibut, 

instrumentin meishow consistencyinsi inteigood to high rnal on pe 

dataineithis research. The results of the re-testiliabilities teirseibut 

not deijust like thatimyselfiprove the validity of the construct imy 

wayiyesifall. 
 

3.2 Results of Regression Assumption Test 

Seeibeilum reiGreithe lineiar beimultiplexing is done, data 

is checkedicheck meigo through peinormality test reisidual, 

multicollineiarity, and heiteiroseiplasticity. 
 

3.2.1. Residual normality test 

Normality reisidual dipeiriksa seivisual way meithrough 

the Normal P–P Plot. Beibased on peimeireported graphical 

review, re pointsisidual meifollow the direction of the diagonal 

lineigeneral way. Pattern teirseibut meishows that it is not teirdapat 

peivisual aberrations thatiout of the normal pattern. However, 

toiThis conclusion is based on theimeivisual inspection of the 

graph and not on formal statistical normality tests. 
 

3.2.2. Multicollinearity test 

Multicollinearity testiarity is done byiwith meimeicheck 

the value of the toleiranceiand varianceiinflation factor(VIF). The 

results are presented in Tableil 4. 

Table 4. Multicollinearity Test Results 

Predictor Variables Tolerance VIF 

Toipeitransformational leadershipX₁ 0.497 2,013 

Commitmentin organizationX₂ 0.385 2,595 

Compeiteiteacher's nameX₃ 0.462 2,163 
 

Sourceir: Results of theidata processingineilitian. 

 

Beibased on the tableil 4, tole valueiranceiseifall preidictor 

leimoreisar of 0.10 and VIF value leimore toicil of 5. Deiwith 

meiusing criteriaiRia Teirseibut, not diteimulticollinearity 

indicationsihigh arity among theithree preidictator in modeil 

reiGreisi. 
 

3.3.3. Heteroscedasticity test 

Heiteiroseidipe plasticityicheck meigo through the graph 

seibar between reisidual and pre valueidiction. Beibased on 

peimeivisual inspection reported, the dots were notimbeifor te 

patternirteithat's what jeiwelding. This result does notishow visual 

indication heiteiroseithe plasticity thatincolok. Meieven 

thoughithat's all, peimeigraphical check meilook like eivisual 

assessment and not seipeiNoah meieliminate toimaybe 

heiteiroseiplasticity. 
 

3.3.4. Extreme residual examination 

PeimeiCase investigationiwiseiDiagnosticsmeishows that 

case number 14 isihave reisidual teistandard seibeisar −3,007. In the 

case of teirseibut, school score weill-beiingobserved is 12.00, 

seidangkan pre valueifashion dictionil seibeisar 16,0666, deijust 

reisidual −4.06655. Teithis muan meiindicates the presence of an 

obsessionirvasi deijust reisidual teistandard that meisurpass 

reipotato ±3. 

Obsessionirvation teirseibut peineed to be dipeiriksa leimore 

for meimake sure to iteipatan eidata entry and meivalue of peiits 
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influence teiagainst the results of the reiGreisi. Peimeifurther 

examination may beiCovering Cook's distancei, le valueiveiragei, 

and analysis seimode sensitivityil. Obsessionirvation not 

knownijust take out the curryina meihave reisidual eikstreim; toicourt 

decisionithe handling of the peirlu is based on peimeidata review 

and peiinfluence the statistics that reileivan. 
 

3.3.5 Results of Multiple Linear Regression Analysis 

Re analysisiGreithe lineiar beirganda is done deiwith 

meienter intoipeitransformational leadership, commitmentin 

organization, and compeiteiteacher's nameisimultaneous way 

meiusing meitodayiEinteir. Results eiyour estimationiphysioin 

reiGreiit is presented on the tableil 5. 

 

Table 5. Results of Multiple Linear Regression Analysis 

Coefficientsa 

Modeil 

Unstandardizedi

d Coeiofficeints 

Standa

rdizeid 

Coeioff
iceints 

t Sig. 

Collineiarity 
Statistics 

B 

Std. 

Eirror Beita 

Toleir

ancei VIF 

1 (Consta
nt) 

.348 1,050 
 

.331 .741 
  

X1 .254 .077 .263 3,308 .001 .497 2,013 

X2 .368 .116 .286 3,170 .002 .385 2,595 

X3 .453 .087 .428 5,202 .000 .462 2,163 

a. Deipeindeint Variablei: Y 

 

Beibased on the tableil 5, toipeitransformational 

leadershipihave youiphysioin reiGreithe seibeisar 0.254 deiwith 

values (t=3.308) and (p=0.001). Commitmentin organization 

meihave youiphysioin reiGreithe seibeisar 0.368 deiwith the value 

(t=3.170) and (p=0.002).imeiIn the meantime, the companyiteimy 

teacherihave youiphysioin reiGreithe seibeisar 0.453 deiwith values 

(t=5.202) and (p<0.001). To ithree koeiphysioin reiGreithe 

beipositive and significant value at a significance level of 0.05. 

Peisame reiGreithe lineiar beidouble that is dipeiroleih is seihow 

beifollowing: 
 

Y = 0.348 + 0.254X₁ + 0.368X₂ + 0.453X₃ 

Toiteirangan: 

Y = School weill-beiing 

X₁ = Keipeitransformational leadership 

X₂ = Commitmentin organization 

X₃ = Compiteiteacher's name 
 

Peisame thingirseibut meishow direction and beiyour 

suggestioniphysioin reiGreithe seieach preidictor keitika preiother 

dictors dikeicontrol seistatistical method. Koeiphysioin (B) 

meishow peipre score changesischool we dictionill-beiingfor 

seievery timeiincrease the pre score by one unitidictor, deijust 

preiother dictor teitap. Koeiphysioin teistandard teirbeisar teifound on 

the computeriteiteacher's commitment (=0.428), followed by 

commitment𝛽 in organization ( =0.286) and 

to𝛽 ipeitransformational leadership ( =0.263).𝛽 
 

3.3.6 Results of Model Significance Test and Determination 

Coefficient 

Significance of fashion il seihow toiseithe melt was tested 

meiusing the F test. A summary of the analysis results is 

presented in Tableil 6. 

Table 6. F Test Results (ANOVA) 
 

ANOVA 

Modeil 

Sum of 

Squareis df 

Meian 

Squarei F Sig. 

1 ReiGreisessi

on 

437,965 3 145,988 79,799 .000b 

Reisidual 146,356 80 1,829   

Total 584,321 83    

a. Deipeindeint Variablei: Y 

b. Preidictors: (Constant), X3, X1, X2 

 
 

F test resultsishows that the modeil reiGreithe seihow 

toiseisignificant drop seistatistical method, (F(3,80)=79.799), 

(p<0.001). The resultsirseibut meishows that toithree preidirector 

seihow to beitogether meihave a statistically significant 

relationship withingan school weill-beiingin modeil analyzed. 

Koeiphysioin deiteirmination is used to meidescribe the 

proportion of variation in school scoresill-beiingwhich is 

beingiweld oilih modeil. Mode summaryil reiGreiit is presented on 

the tableil 7. 

Table 7. Regression Model Summary 

 

Model Summary 

Modeil R R Squarei 

Adjustedid R 

Squarei 

Std. EiError of 

theiEistimulatei 

1 .866a .750 .740 1.35257 

a. Preidictors: (Constant), X3, X1, X2 

b. Deipeindeint Variablei: Y 

 
 

Beibased on the tableil 7, value (R=0.866), (=0.750), and 

adjusted𝑅²id(=0.740). The value of me𝑅²𝑅2
ishows that the 

modeil meinjeilaskan 75.0% variation of school we scoresill-

beiinguntilil peineilitian, seiwhile the remaining 25.0% is not 

includediweld oilih modeil. Seiteilah peiyesicustom teiagainst the 

number of preidictor and size untilil, adjusted valueidis 0.740 or 

74.0%. The standard value of e𝑅²iError of theieistimulateiseibeisar 

1.35257 meidescribe beisarnya keipre errorifashion dictionil in 

variable score unitsil teitie. 

Seeihow toiseithe results of the analysisishows that toithree 

preimy dictorihave youiphysioin is positive and significant 

seipartial way, seishallow modeil reiGreithe seisimultaneous method 

is also significant. Kompeiteimy teacherihave youiphysioin 

reiGreithe teistandard teirbeisar among theithree preidictator in 

modeil peineithis research. The resultsirseibut meibecome the basis 

for peidiscussion leimore meingeiup toiteirelationship of factors 
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toipeileadership, organization, and professioninationality ofingan 

school weill-beiingTeacher. 

 

4. DISCUSSION 

4.1 The Relationship between Transformational 

Leadership andSchool Well-BeingTeacher 

Results of the analysis reiGreithe lineiar beirganda 

meishows that toipeitransformational leadershipihave a positive 

and significant relationship withingan school weill-beiingteachers 

(B = 0.254; β = 0.263; t = 3.308; p = 0.001). Koeiphysioin 

reiGreithe positive meishows that, deiwith commitmentin 

organization and compeiteiteacher's nameicontrol seistatistical 

method, score toipeitransformational leadership that isibe 

tallerirelation toiwith school we scoresill-beiingthe leihigher. Teithis 

muan meinsupports the notion that the practice ofipeileadership in 

seimy schooliis one of the factors that reileivan in meiunderstand 

toiseigingeriteacher's voice. 

Seeihow toioreitis, keipeitransformational 

leadershipineikankan peiconveying the vision beitogether, 

peimbeimotivational rian, internal stimulationileiactual, and 

peiattention to youifacing toiindividual needs. In an environment 

likeischool, practice teirseibut can beirelation toiwith teicreating an 

atmosphereirja yang leimore supportive, better 

communicationiopen, seirta toiseian opportunity for teachers to 

beiparticipation in peingeithe development of seischool. Condition 

teirseibut reileivan deiwith dimeinsi loving and beiingin modeil 

toiseigingeriraan seischool(Konu & Rimpei(la, 2002), each of 

which isirelation toiwith social relations andiseiopportunity to 

beirkeibrother seirta beiparticipation. However, the relationship 

between theipeileadership and dimeinsi keiseigingeriraan teirseibut 

meilook like peinjeiconcept weldiptual; peineiThis research does 

notitest each dimeinsi seihow toiseparated. 

Teithis muan seithe roadiwith peiattention peineilitian 

teibefore teiregarding the relationship betweenipeileadership of the 

peieducation andiseigingeriteacher's raan. Meigo through a 

systematic reviewiMatis meingeiup toipeitransformational 

leadership andiseigingeriteacher's advice, meimbeiprovide a 

foundation for peithe important thing is meineilaah relationship 

toitwo aspectsik teirseibut(MeiideaiLina Eiet al., 2023). Karakus also 

meidiscuss toiteirelated toipeileadership of the peieducationijust 

toiseigingeriteacher's advice(Karakus eiet al., 2024). Seiother than 

that, Collieimeihighlight reileiclimate changeischoolijust stressis, 

toifasting toirja, and eimy fixationiteaching teachers(Collieieiet al., 

2020). Meieven though the constructs areirseibut not seipeiwhat an 

ideaitick deingan school weill-beiingin peineithis litian, liteiratur 

teirseibut meihelp meinjeilaskan meiwhy practice toipeileadership 

and environmentirja mampu dipeipay attention toitika meistudy the 

PEiprofessional experienceiteacher sional. 

In the contentiks peineithis research, the resultsirseibut 

meiindicates that theirseiteacher's psychologyifacing 

toipeitransformational leadership beirelation toiwith variations 

toiseigingeriteacher's raan in seielementary schooligeiri 

KeiKarangnongko sub-district, Regencyin Klatein. Seipractical 

way, teithis muan can meibecome a peiconsideration forinutmeg 

seischool for meiuntilistrengthen communication, meimbeirikan 

support teifacing toiprofessional needsiteacher sional, meiinvolve 

teachers in the learningipick up toidecision, and meibuilding a 

visionischool seiparticipatory way. However, becauseina peineithis 

research meiusing deisurvey scienceii associative, it cannot be 

ascertained that the peichange toipeileadership ofijust like 

thatihimself will meiyesichapter peichange toiseigingeriteacher's 

voice. 
 

4.2 Relationship between Organizational Commitment 

andSchool Well-BeingTeacher 

The results of the analysisishows that commitmentin 

organization meihave a positive and significant relationship 

withingan school weill-beiingteachers (B = 0.368; β = 0.286; t = 

3.170; p = 0.002). This means thatiteigo toipeitransformational and 

competitive leadership iteinsi guru dipeicalculate in modeil, 

commitment scorein organization that leibe tallerirelation toiwith a 

score ofiseigingerithe teacher's voiceihigher. This result isishows 

that toiteiteachers associationitowards my organizationilook at the 

factors that areileivan in meiunderstand peirbeischool level roadill-

beiingon reispongein peineilitian. 

Commitmentin organization meithrough three 

componentsin, namely commitmentin afeiactive, committedin 

beirkeicontinuation, and commitmentinormative n(Meiyeahir & 

Allein, 1991). Seiconceptual wayiptual, toiteie-bondimotional 

teirhadap seischool, taste meibe part of the organization, seirta 

peirseipsi meingeiup toiobligation teitowards the organization can 

beirelation toiin my teacher's wayimeaning of peiexperienced toihis 

work. The teacher who itaste of teaiconnect deijust like thatischool 

maybe leiit's easier for meineifind meaning in peirannya, 

meiestablish a relationship withirja, and beiparticipation inise 

activitiesischool. Peinjeithis weld meihave toiteiconcept 

linkageiptual deiwith dimeinsi loving and beiingin modeil  (Konu 

& Rimpei(la, 2002) 

Meieven thoughithus, commitmentin organization and 

toiseigingeriraan guru meirepresent two constructs that areirbeida. 

Commitmentin which is high is not seithen beimeans that the 

teacher meiexperiencingiseigingerihigh level in seieach aspectik 

peitoihis work. Seifor example, toiteite bonditowards the 

organization can appear beisame asiwith demands toihigh rja. 

Oleih seiIn that chapter, the positive relationship that was 

foundiface in peineithis research is peineed to be understoodilike 

statistical patterns in re dataispongein, not seias proof that 

commitmentin organization seithen meiproduce toiseigingerithe 

raan that leibetter. 

Teithis muan meiuntiliarea of peimy discussioningeiup 

toiseigingeriraan guru deiwith meineiput commitmentin organization 

beitogether toipeitransformational and competitive leadershipiteinsi 

teacher in one modeil reiGreisi. Modeil that meiyesiwill be the 

foundation of the conceptiptual for meiunderstand commitmentin, 
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seidangkan results peineithis research meishows that the 

commitment scorein meihave a positive relationship with ingan 

school weill-beiingseiteithere are two preiother dictors 

dipeicalculate(Meiyeahir & Allein, 1991). However, becauseithe 

analysis used does notitest seieach componentin commitmentin 

seihow toiSeparately, these results cannot be used foriconclude the 

componentsin commitmentin which one is the mostirelation toijust 

toiseigingeriteacher's voice. 

Seeipractical way, seischool can meiuntiliconsider my 

effortsibuild relationships toimutually supportive workiappreciate, 

communication that isiopen, taste meihave teitowards the goal of 

seischool, and toiteiteacher involvement iniorganizational 

activities. Efforts toirseibut seiit's better not only to be directed at 

meiincrease loyalty, teibut also peirlu diseirtai peiattention to 

youirhadap beitire toirja, keiprofessional needsisional, and 

conditions toiteacher's job. Deiwithithat's all, peistrengthening 

commitmentin organizations can be testediput it inilike part of the 

peindeikatan yang leimore spacious for meisupport 

toiseigingeriteacher's voice. 

 

4.3 Relationship between Teacher Competence 

andSchool Well-BeingTeacher 

Compeiteimy teacherishows a positive and significant 

relationship withingan school weill-beiing(B = 0.453; β = 0.428; t 

= 5.202; p < 0.001). Between to ithree preithe director entered 

intoiin modeil, compeiteimy teacherihave youiphysioin reiGreithe 

teistandard teirbeisar. This result is meishows that the 

computeriteimy teacherihave a relationshipilatif is the strongest 

deingan school weill-beiingcompared toipeitransformational 

leadership and commitmentin organization in modeil analyzed. 

Peicomparison teirseibut based on koeiphysioin teistandard, not on 

theiconclusion that the compeiteinsi meibe the only or the only 

factoriyesimain chapter toiseigingeriteacher's voice. 

Seeiconceptual wayiptual, compeiteinsi beirelation toiwith 

the teacher's capacity to icarry out professional 

responsibilitiesisionalnya. Kompeiteinsi yang meiMadai can 

meihelp my teacherireiplan peimbeilessons, meichoose a strategyigi 

yang seisuit meicarry out the peivalues, and meireisponge toineeds 

peiseirta didik. Keiability teirseibut seihow toioreitis can beirelation 

toiwith peirseiteacher's psychologyifacing toimy abilityifacing the 

demands of theitoirjaan and meirun peiran profeisional. Darling-

Hammond eit al. (2020) meineikankan peithe importance of 

knowledgeipotato peimbeilessons and lessonsirkeidevelopment for 

practiceieducation, seiuntil meimbeiprovide a foundation for 

meisee professional capacityinational seilike an aspeik peiimportant 

in peiimplementation of dutiesieducation. However, the 

referenceirseibut not seidirect way meiprove that the 

computeriteimy teacheriyesichapter peischool we upgradeill-beiing. 

The relationship that is testediface in peineiThis research 

is also peineeds to be interpretediwith meiuntiliconsider itiit is 

possible that the compeiteinsi and keiseigingerimutual 

affectionirelation toiwith the conditioniother rjas that are not 

included in the modeil. For example, support seischool, 

toiteirseifacility, to iseipe tampataningeiprofessional 

developmentisional, and demands of peitoirjaan may also 

beirelation toijust toitwo variablesil teirseibut. Curryithose factors are 

not the sameithe result is tested in peineithis research, youiphysioin 

compeiteinsi cannot be considered asilike eipe estimationicausal 

influence that teiisolation. 

From a practical point of view, these results areisupport 

peithe important thing is meiyesihe will go to iseipe 

tampataningeidevelopment of the computeriteinsi seihow to 

beirkeicontinued, seipeiRTI PEithe exercises that areiaccording 

toijust toineed for teachers, peiprofessional supportisional, 

collaboration between teachers, and reifleipractice ksi 

peimbeilessons. Program peingeithe developmentirseibut seiit is 

better to implement itiwith meiuntilipay attention to time, sourceir 

power, and beitire toirja so as not to meiincrease demands that can 

actuallyireduce toiseigingeriteacher's raan. Deiwithithat's all, 

peingeidevelopment of the computeriteinsi peirlu diintéipardon 

deiwith peienvironmental creation toirja that meisupport. 

 

4.4 The Relationship of the Three Predictors 

Simultaneously withSchool Well-Being 

Simultaneous test results meishows that the modeil 

reiGreithe meiload intoipeitransformational leadership, 

commitmentin organization, and compeiteinsi teacher significant 

seistatistical method, F(3, 80) = 79.799; p < 0.001. The value (= 

0.750) and adjusted𝑅²id(= 0.740) me𝑅²ishows that the modeil 

meinjeiweld seiabout 75.0% of the variation in school we scores ill-

beiinguntilil peineilitian, seiwhile the proportions are shown iweld 

seiteilah peiyesicustom teiagainst the number of preidictor and size 

untilil is 74.0%. The rest is not listed.iweld oilih modeil that is used 

and can beirelation toiwith other factors and variations in 

peimeasuring. 

The findings meishows that toithree preidirector seihow to 

beitogether meihave toiteistatistical relationship deingan school 

weill-beiingteacher. Seiconceptual wayiptual, 

toipeitransformational leadershipireipreiseintasikan aspeik 

toipeileadership, commitmentin organization meireipreiseisubmit 

toiteite bonditowards the organization, and the companyiteimy 

teacherireipreiseienhance professional capacityisional. Toithree 

aspectsik this meimbeigive a different point of viewirbeida in 

meiunderstand peiteacher's experience in the se 

environmentischool. Toipeibe leaderirelation toiwith contentiks 

support and direction of the organization, commitment in 

beirelation toijust toiteiteachers associationirhadap seischool, 

seidangkan compeiteinsi beirelation toijust toimy abilityicarry out 

professional dutiesisional. 

The value that re𝑅²itall latif meishows that the 

combination of preidictator teirseibut meihave toiability of 

peinjeistrong statistical reasoning on the analyzed data. However, 

the value ofirseibut not beimeans that toithree variablesil 

meiyesichapter 75% toiseigingeriteacher's voice. Value doesn't 
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matter either𝑅²iprove that fashioniI will meihave the 

powerinjeisame weld on seischool, region, or other population. 

Kareina peineimy researchiusing surveysii in one region and not 

meirecord distribution reispongein beibased on seischool, 

geineirealization of teimuan peineed to be doneicareful way. 

From toithree preidirector, compeiteimy teacherihave 

youiphysioin teistandard teirbeisar (β = 0.428), followed by 

commitmentin organization (β = 0.286) and toipeitransformational 

leadership (β = 0.263). This sequenceishow toistrength of the 

relationshipilatif each preidictator in modeil, seiteilah 

meiuntilicalculate preiother dictors. Peirbeiyour grades andiphysioin 

teirseibut not deijust like thatimyselfishows that peirbeiroad 

toistrength of the relationship between variablesil significant 

seistatistical method, becauseina peispecial test on peirbeiyour 

wayiphysioin is not reported in this analysis. 

Seeihow toiseishedding, results of peineimy 

researchimbeirikan support eiempirical for peithe important thing 

is meineigo toiseigingeriteacher's feelings from the teacher's point 

of viewipeileadership, organization, and professionise 

tionalityihow to beiequality. The main contribution of peineithis 

research teirleinot on peitestirpadu keithree preidictator in contentiks 

teacher seielementary schooligeiri in KeiKarangnongko sub-

district, Regencyin Klatein. Teimuan teirseibut meileicomplete the 

peidiscussion teibefore meingeiup toipeileadership and 

peiprofessional experienceiteacher's vocational(MeiideaiLina Eiet 

al., 2023)ofiwith meimbeiprovide a statistical overview of the 

contentiks peineithis litian. Meieven thoughiThus, the results 

areirseibut leibih teiworth looking atias proof of contentithe 

actualineed to be testediback meigo through peineilitian deiwith 

limited coverage areaiwider, deilongitudinal science, and 

peimeasuring toiseigingerithe teacher's voiceimore 

compressediheinsif. 

 

4.5 Research Limitations and Implications for 

Interpretation of Results 

A few keiteiborder peineed to be dipeipay attention in 

meiinterpret teimuan. Peifirst, peineiresearch conducted 

byiwithisurvey scienceii associative seiuntil the 

relationshipiimmoral and causal between variablesil cannot be 

testeditap. Toitwo, data dipeiroleih of cakeiZioneir filled with oilih 

reispongein, seiup toimaybe my biasitodayibeicommon-meithod bias) 

and bias peirseipsi can't seipeiNoah Dikeiput aside. Toithree, 

instrumentsin school weill-beiingmeiusing eifour points 

thatirepresent dimeinsi having, loving, beingiing, and heialth. 

Although the results of theigrain and consistency testinginsi 

inteirnal on sampeil this is meimeinuhi kriteiria used, the number of 

grains usedirbatas can meireduce toiscope of the 

constructiseigingeriteacher's voice. 

Toieifour, level reispongeineilitian seibeisar 79.2% meishows 

that it is notiall members of the population who were invited to 

participateimbeiRikan Reisponge leicomplete. Oleih curryina itu, 

keipossible nonre biasispongeitap peineed to be dipeiconsider. 

Toifive, the number of reispongein of seievery seischool is not 

teircatat seiup toipossibility toiteire-hangerisponge in seithe same 

pool cannot dieivaluation. Toiteite boundariesirseibut can 

meimeiinfluence toiteipatan eiestimation toistatistical uncertainty if 

reiteacher sponge in seisame school as meihave toisimilar. 

Research seihe continued, suggesting meiinvolve 

reispongein from the area that leimoreivariety, meirecord the 

structure of reispongein beibased on seimy schoolipass 

codeianonymous, seirta meiuntiliconsider the analysis thatisuitable 

if teirdapat peingeidata grouping. Peimeasuring school weill-

beiingalso peirlu dikeidevelop and test leifurther into the teacher 

population, deijust the grains thatimadai for meireipreiseintasikan 

seievery dimeinsi. Seiother than that, peiuse of sourcesir data that 

beivariety and peidata collection on leimore than one time can 

meihelp meiuntilistrong peitesting the relationship between 

variablesil. Reicomeithis ndasi peiimportant to teimuan meingeiup 

toiseigingeriteacher's feelings can be feltidevelop meigo through the 

e-proofiempirical that leistronger. 

 

5. CONCLUSION 

Peineithis research beimy goalianalyze the relationship 

toipeitransformational leadership, commitment in organization, 

and compeiteinsi guru deingan school weill-beiingto the 

teacherielementary schooligeiri in KeiKarangnongko sub-district, 

Regencyin Klatein, good seipartial or simultaneous methods. 

Beibased on the results of the reiGreithe lineiar beirganda teirhadap 

84 reisponge leicomplete, toithree preimy dictorishows a positive 

and significant relationship with ingan school weill-beiing. 

Toipeitransformational leadershipihave youiphysioin reiGreisi B = 

0.254 (β = 0.263; p = 0.001), commitment in organization B = 

0.368 (β = 0.286; p = 0.002), and compe iteiTeacher B = 0.453 (β 

= 0.428; p < 0.001). 

Seeisimultaneous way, modeil reiGreisi significant, F(3, 

80) = 79.799; p < 0.001, deingan (= 0.750) and adjust𝑅²id(= 

0.740). This result is𝑅²ishows that the combination ofithree 

preimy dictorinjeiweld seiabout 75.0% of the variation in school 

we scoresill-beiinguntilil peineilitian. Kompeiteimy teacherihave 

youiphysioin reiGreithe teistandard teirbeisar among theithree 

preidictator, whoishow the relationship reithe most powerful latif 

in fashionil analyzed. Teithis muan is not beimeans that the 

companyiteimy teacherilook like peiyesimain chapter 

toiseigingeriraan or that peirbeiroad toiyour strengthiphysioin 

interpreidictator teilah teisignificant evidenceistatistical methods. 

Seeihow toioreitis, results peineimy researchineigas up 

againileivansi factor keipeileadership, toiteiorganizational ties, and 

professional capacityisional in meiunderstand toiseigingeriteacher's 

involvement in the environmentischool. Seipractical way, teithis 

muan can meibecome a peiconsiderations for seischool for 

meingeidevelop toipeisupportive leadership, meibuilding 

organizational relationships that areihat, seirta meiyesihe will 

peingeidevelopment of the computeriteinsi that beirkeicontinued 

deiwith teitap meiuntilipay attention to the conditioniteacher's work. 
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Contribution ofineilitian teirleinot on peiexam toithree preidirector 

seihow toirpadu dalam konteiks teacher seielementary schooligeiri 

in the pe regionineilitian. 

Toithis conclusion peineed to be readiwith 

meiuntiliconsider itisurvey scienceii associative, peicake useiZioneir, 

toiteiscope limitationsimeasuring school weill-beiing, toipossible 

nonre biasisponge, and not teirseihis distribution reispongein peir 

seischool. Oleih curryithat's it, the results of theineimy 

researchishows statistical relationship on sampleil which is 

analyzed and cannot be interpreted asias proofichapter-

consequences or direct digeineirealize itiseiall teachersielementary 

school. Peineiadvanced research deiwith coverage leiwider, 

peimeasuring toiseigingerithe raan that leimore compressediheinsif, 

and peire structure notesispongein beibased on seischool dipeineed 

for meiconsistent testinginsi seirta meiuntiliarea of peineirapan teithis 

muan. 
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